OFFICE OF COMMUNITY INVESTMENT AND INFRASTRUCTURE
(SUCCESSOR TO THE SAN FRANCISCO REDEVELOPMENT AGENCY)
INSTRUCTIONS FOR DECLARATION FORM

Nondiscrimination in Contracts and Benefits
A.

What is the Nondiscrimination in Contracts Policy?
The Office of Community Investment and Infrastructure (successor agency to the San Francisco Redevelopment
Agency) (“Agency”) has adopted a Nondiscrimination in Contracts Policy (“Policy”) which requires companies
or organizations providing products or services to, or leasing a real property from, the Agency to agree not to
discriminate against groups who are protected from discrimination under the Policy, and to include a similar
provision in subcontracts and other agreements. Those provisions are the subjects of this form. The Policy is
posted on the Web at: www.sfredevelopment.org/index.aspx?page=126.
If you do not comply with the Policy, the Agency cannot do business with you, except under certain very limited
circumstances.
B.

What Agency contracts are covered by the Policy?
 Contracts or purchase orders where the Agency purchases products, services or construction with
contractors/vendors whose total amount of business with the Agency exceeds a cumulative amount of
$5,000 in a 12-month period.
 Leases of property owned by the Agency for a term of 30 days or more. In these cases, the Agency is
the landlord. The Policy also applies to leases for a term of 30 days or more where the Agency is the
tenant.

C.
What are the groups protected from discrimination under the Policy?
You may not discriminate against:
 your employees
 an applicant for employment
 any employee of the Agency or the City and County of San Francisco
 a member of the public having contact with you.
D.
What are prohibited types of discrimination?
You may not discriminate against the specified groups for the following reasons (see Question 1a on the
declaration form).
 race
 color
 creed
 religion
 ancestry
 national origin
 age
 sex
 sexual orientation
 gender identity
 marital status
 domestic partner status
 disability
 AIDS/HIV status
In the provision of benefits, you also may not discriminate between employees with spouses and employees with
domestic partners, or between the spouses and domestic partners of employees, subject to the conditions listed in
F.2 below.
E.
How are subcontracts affected?
For any subcontract, sublease, or other subordinate agreement you enter into which is related to a contract you
have with the Agency, you must include a nondiscrimination provision (See Question 1b on the Declaration
Form). The subcontracting provision need not include nondiscrimination in benefits as part of the
nondiscrimination requirements. If you’re unsure whether a contract qualifies as a subcontract, contact the
Agency division administering your contract with the Agency. “Subcontract” also includes any subcontract of
your subcontractor for performance of 10% or more of the subcontract.
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F.

Nondiscrimination in benefits for spouses and domestic partners
1.
Who are domestic partners?
If your employee and another person are currently registered as domestic partners with a state, county or
city that authorizes such registration, then those two people are domestic partners. It doesn’t matter where
the domestic partners now live or whether they are a same-sex couple or an opposite sex couple. A
company/organization may also institute its own domestic partnership registry (contact the Agency for
more information).
2.
What is nondiscrimination in benefits?
You must provide the same benefits to employees with spouses and employees with domestic partners,
and to spouses and domestic partners of employees, subject to the following qualifications (See Question
2c on the Declaration Form).


If your cost of providing a benefit for an employee with a domestic partner exceeds that of providing
it for an employee with a spouse, or vice versa, you may require the employee to pay the excess cost.



If you are unable to provide the same benefits, despite taking all reasonable measures to do so, you
must provide the employee with a cash equivalent. This qualification is intended to address situations
where your benefits provider will not provide equal benefits and you are unable to find an alternative
source or state or federal law prohibit the provision of equal benefits. (See Question 2d on the
Declaration form).



The Policy does not require any benefits be offered to spouses or domestic partners. It does require,
however, that whatever benefits are offered to spouses be offered equally to domestic partners, and
vice versa.

3.
Examples of benefits
The law is intended to apply to all benefits offered to employees with spouses and employees with
domestic partners. A sample list appears in Question 2c on the Declaration Form.
G.
Form required
Complete the Declaration Form to tell the Agency whether you comply with the Policy. All parties to a Joint
Venture must submit separate Declarations.
Please submit an original of the Declaration Form and keep a copy for your records. If an Agency division
should ask you to complete the form again, you may submit a copy of the form you originally submitted (if the
information has not changed), unless you are advised otherwise.
H.
Attachments
If you provide equal benefits, as indicated by your answers to Question 2c on the Declaration form, YOU MUST
ATTACH DOCUMENTATION TO THIS FORM, unless such documentation does not exist. See item 3,
“Documentation for Nondiscrimination in Benefits.” If documentation does not exist, attach an explanation (e.g.,
some of your policies are unwritten).

I.

If your answers change

If, after you submit the Declaration, your company/organization’s nondiscrimination policy or benefits change
such that the information you provided to the Agency is no longer accurate, you must advise the Agency
promptly by submitting a new Declaration.
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